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Aboutthe statement

Tokio Marine Asset Management co., Ltd.(hereina什er"TMAM") is a subsidiary ofTokio

Marine Holdings,1nc. TMAM carries out its business globa11y through its subsidiaries in

London, Nevv York, and singapore. TMAM is publishing this slavery and human

tra什icking statement (hereinafter "the statement") on its corporate vvebsite in

accordance with the requirements of section 540fthe uK Modern slaveryAct 2015. AS

a member of Tokio M引ine Group, TMAM f0110vvs the philosophy and guidance set by

the Tokio Marine Group.

The statement has been approved by the Board of Directors and signed by Mr. Yasuhiro
Yokota, president & CEo ofTMAM,

Organisation's structure, business and supply chain

Tokio Marine Group comprises Tokio Marine Holdings,1nc.(hereinafter 'TMHD"), tvvo

hundred and sixty・eight subsidiaries including TMAM and tvventy・six a什iliated

Companies under its parent company TMHD (as of 31 March 2023). 1t operates in

domestic non・1ife insurance business, domestiC 噺e insurance business,international

insurance business and financial and other businesses

More information can be found at

W、N、N.tokiomarinehd.com en com an about

Tokio Marine Group'S supply chains comprise business partners including suppliers and

Subcontractors. vve use routine suppliers and contractors for goods and services

required forthe maintenance and suppod of our business operations in London and

elsevvhere. As the Tokio Marine Group operates mainly in insurance and insurance

related businesses, vve norma11y do not act as a producer, manufacturer or retailer of

Physical goods



Policies

Tokio Marine Group has adopted the Group corporate philosophy vvhich includes the

Commitment that "Acting as a good corporate C川Zen through fair and responsible

managernent, Tokio M引ine Group wi11 broadly contribute to the development of society"

More information can be found at

W、N、A/.tokiomarinehd.com en com an h110so h .html

In implementing our corporate philosophy, Tokio Marine Group has formulated the

"Tokio Marine Group sustainabiⅢy charter" to set out prinCゆles of conduct in relation

to socialresponsibiⅢy and to respect and promote the recognition of human rights of a11

People, including customers, shareholders/investors, insurance agents, business

Partners, employees and local communities/society

More information can be found at

VⅧW.tokiomarinehd.com/en/sustainabilit /mana emenvcsr charter.html

Tokio Marine Group supports and respects the universal Declaration of Human Rights,

the oECD Guidelines for Multinational Enterprises, the lLo core Labour standards,the

UN Guiding principles on Business and Human Rights (The Ruggie Framework) and

IS026000. TMHD is a signatory to the uN Global compact

Tokio Marine Group respects human rights in its business activities including insurance

Unde剛riting and investment and financing through the signing and suppoding of,

among others,the united Nations Environment programme Finance ln川ative (UNEPFI),

the prinCゆles for sustainable lnsurance (PSI) and the united Nations・supported

Principles for Responsible lnvestment (PRI). vve wi11 also vvork to resolve human rights

issues through the provision of insurance products as we11 as investment and financing.



Tokio Marine Group vvorks to understand and incorporate intemational prinCゆles and

guidelines conceming hurnan rights. 1t partiCゆates in and contributes to in川atives

Conceming social responsibility, and by doing so, vvorks tovvards realising a sustainable

Society.

The "Tokio Marine Group code of conduct" summarises important ma杜ers of conduct

Which are given the highest priority in our day・to・day business.壮 requires directors,

0仟icers and employees to conduct fair and equitable business activities in conformity

With lavvs and social norms and requires Tokio Marine Group to undertake equitable

business activities. 1n addition, the Tokio Marine Group has established "Tokio Marine

Group ・ our people" as a universal philosophy and concept for human resources

managernentto be shared in relevant countries and regions worldwide

Moreover, Tokio Marine Group has established the "Tokio Marine Group Basic policy

On Human Rights" vvhich outlines the approach to promoting the respect for human

rights throughout our business activities including our entire value chain. Tokio Marine

Group has also established the "Tokio Marine Group policy to Address Environmental

and social Risks" as a countermeasure againsttransactions with businesses in high・

risk sectors which have negative impacts on the environment and society in line Ⅷth

Policies such as the " Tokio Marine Group Basic policy on Human Rights" and the "Tokio

Marine Group Responsible procurement Guidelines" as a code of business conductfor

Promoting responsible procurement and sourcing practices across the entire value

Chain in c011aboration Ⅷth business partners

More information can be found at

W、A/、A/.tokiomarinehd.com en sustainabⅢt mana ernent humanri hts.html

W、N、N.tokiomarinehd.com en sustainabilit mana ement environmental social risks.html



Due diligence processes

Assessing our risks

In insurance unde剛riting, vve have identified specific industries and businesses with

high human rights risks based on intemational norms regarding human rights, extemal

information and industry trends. For these industries and businesses, vve determine

Whether or notto unde剛rite them based on intemal policies and procedures, and by

taking into consideration human rights and modem slavery risks.

Addressing our risks

The parent company TMHD regularly carries out monitoring ofinitiatives for compliance

and risk managementin the business operations of Group companies including TMAM.

SpeC愉Ca11y, based on the "Tokio Marine Group Basic policy on personnel" Tokio

Marine Group requires TMHD and Tokio Marine Group companies*to (1)formulate and

thoroughly implement policies,(2) improve organisational structure,(3) implement

training,(4) formulate and implement policies for fair recruitment selection, and (5)

formulate harassment prevention regulations in the vvorkplace and establish a

Consultation desk, etc. vve also require them to report on these achievements.

In add川on, Group companies in Japan conduct self・inspections using the Tokio

Marine Group checklist Human Rights lssues in orderto; deepen ourOn

Understanding of our progress on human rights e什orts as an employer;identify human

rights and labour issues for our Group employees; and prevent, mitigate, and improve

Such issues

There may be cases vvhere itis not appropriate to report a possible compliance problem

including modem slavery through a usual reporting channel set uP Ⅷthin the

Organisation. To prepare for such cases, Tokio Marine Group operates intemal and

extemal hotlines (whistleblower contact points) to receive repods and inqUⅢes from



directors,0仟icers and employees of Group companies. vve clearly specify in our

regulations that vve WⅢ never 3110vv persons making such repods orinqUⅢes and those

Cooperating in investigations to be exposed to negative consequences because oftheir

action and keep details of reports and inquiries strictly confidential

、"Tokio Marine Group companies" refers to the companies specified in the " Basic policy

forthe Management of Group companies."

Assessing the e什ectiveness of our actions

In the event that an employee, a director or an 0什icer discovers an issue or potential

issue in relation to compliance, Tokio Marine Group requires such person to immediately

report and consult on the issue through organisational channels based on the "Tokio

Marine Group compliance standards". Hovvever, to prepare for cases vvhere it is not

appropriate for employees or directors and 0什icers to repod or consult through

Organisational channels, the Group has insta11ed in・house and extemal whistle・blowing

Channels (h0加nes), vvhich are sta仟ed by intemal and extemal specialists.

The department in charge summarizes the pattemsand number of reports sentto the

Counter and utilises the information to improve e什ods on hurnan rights and labour

Practlces

In addition, Tokio Marine Group regularly conducts ernployee engagement surveys and

monitors employee satisfaction Ⅷth the environment of respect for human rights in the

Workplace

Training

Tokio Marine Group companies conduct Human Rights training as pad of various

training programmes including the programmes for new recruits and e・1earning and

regular programmes in the vvorkplace,in vvhich a11 employees and other co・vvorkers take

Pad to build a vibrant corporate culture Ⅷthout slavery, human tra什icking, discrimination

and harassment. TMAM also conducts sustainability training and compliance training



for a11 employees to promote the understanding of and e什orts to address hurnan rights・

related issues including modern slavery.

Future commitments

As a Group, and with the cooperation of our business partners, vve wi" continuously

Work to preventthe occurrence of modem slavery and promote respectfor human rights

throughout our business activities including the entire value chain
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Yasuhiro Yokota

President & CEO, Member ofthe Board

Tokio Marine Asset Management co., Ltd.


